
PRESENTERS

Penny Swarbrick, Partner, SBM Legal, Auckland
Penny is a partner at SBM Legal. She has over thirty years of specialist 
employment law experience. During her career, Penny has acted for clients across 
a full range of issues, including employment disputes, collective bargaining, 
privacy and human rights issues, health and safety, and general advice. She brings 
an extensive insight into the practical implications of employment relationship 
problems for her clients.

Michelle Bowen, Associate, SBM Legal, Auckland
Michelle is an Associate at SBM Legal. She qualified and practised civil law 
(including employment) in Auckland, before moving to the UK where she 
practised employment law for several years, before returning to Auckland in 2017. 
Michelle is an experienced employment lawyer, whose expertise incudes advising 
and representing employers (both private and public sector) and employees on a 
wide range of employment law issues.

The statements and conclusions contained in this presentation are those of the author(s) only and not those of the New Zealand Law Society. 
This presentation has been prepared for the purpose of a Continuing Legal Education course. It is not intended to be a comprehensive 
statement of the law or practice, and should not be relied upon as such. If advice on the law is required, it should be sought on a formal, 
professional basis.





 

CONTENTS 
EMPLOYMENT FUNDAMENTALS ......................................................................................................... 1 

INTRODUCTION ............................................................................................................................................ 1 
CORE ENTITLEMENTS FOR EMPLOYEES ........................................................................................................ 1 
MINIMUM WAGE ACT 1983 ......................................................................................................................... 1 
HOLIDAYS ACT 2003 ................................................................................................................................... 6 
COLLECTIVE AND INDIVIDUAL EMPLOYMENT AGREEMENTS ...................................................................... 14 
PERSONAL GRIEVANCES ............................................................................................................................. 18 
PRIVACY ACT 2020 .................................................................................................................................... 26 

POWERPOINTS .......................................................................................................................................... 29 

 
 




